






	 h.	The Student Conduct body may hear all pertinent 
information and conclude the case if the student, 
without prior notification of just cause to the 
Student Conduct Administrator, does not appear 
as requested.

	 i.	 All procedural questions are subject to the 
final decision of the chairperson of the hearing 
panel in consultation with the Student Conduct 
Administrator.  Any person disrupting a hearing 
or who fails to adhere to the decisions of the 
chairperson shall be removed from the hearing.

	 j.	 After the hearing, the hearing panel shall meet in 
closed session to determine, by majority vote if 
the Student Conduct body consists of more than 
one person, whether the student has violated 
each section of The Code that the student is 
charged with violating.

	 k.	The decision of the panel will be announced to 
the student immediately after the conclusion 
of the hearing and will be confirmed later in 
writing.

	 l.	 The hearing panel’s determination shall be made 
on the basis of whether it is more likely than not 
that the accused student violated The Code.

3.	There shall be a single verbatim record, such as 
a tape recording, of all hearings before a hearing 
panel (not including deliberations).  Deliberations 
shall not be recorded. The record shall be the 
property of the University.

4.	Except in the case of a student charged with failing 
to obey the summons of a Student Conduct body 
or University official, no student may be found to 
have violated The Code solely because the student 
failed to appear before a Student Conduct body.  In 
all cases, the information in support of the charges 
shall be presented and considered.

5.	The accused student and/or group/organization shall 
be afforded the following procedures in order to 
uphold due process:

a.	Written notice of charge(s);
b.	Specific regulations alleged to be violated;
c.	General information regarding the nature of the 

incident and adequate time to prepare for the 
hearing;

d.	Charges being processed in a timely manner;
e.	Written notification of date, time, and location 

of hearing and information about hearing 
procedures. The notice will be delivered by 
certified mail to the student’s official address 
of record at the University or by email to the 
student’s official University email address.  
Students are expected to maintain current 
mailing addresses and are expected to activate 
and regularly monitor their YSU email account;

f.	 Questioning a Student Conduct Board 
member’s ability to participate fairly in a 
hearing, and rejecting any board member when 
just cause has been demonstrated;

g.	Being accompanied by an advisor (see this 
article, Section D, Paragraph 2.d);

h.	Having witnesses appear on his/her behalf 
during the hearing.  If a witness cannot appear, 
a signed statement from the witness can be 
used as long as it is notarized by an appropriate 
official;

i.	 Being entitled to know the nature and source 
of information, and to be informed of the final 
outcome of the case in writing;

j.	 Understanding that all conferences/hearings 

9

shall be closed to the extent allowed by law to 
ensure the student’s confidentiality; and

k.	Having the opportunity to appeal as outlined in 
The Code.

6.	The complainant of a student conduct case will 
be afforded procedures (d) through (k) above, 
although disclosure of the outcome is limited by 
law and is typically not in writing.  In addition, the 
complainant will be afforded the following:

a.	The right to be treated with respect and dignity 
by all University officials; 

b.	Counseling, available medical resources, and 
academic assistance when requested;

c.	Changes in campus residence and/or classes, 
when reasonable and requested;

d.	The right to request that charges of misconduct 
be pursued;

e.	Due process within any University student 
conduct proceeding; and

f. The right to provide information at the hearing 
in a seat not directly facing the accused, if the 
complainant requests.  The Student Conduct 
Board may accommodate concerns for the 
personal safety, well-being, and/or fears of 
confrontation of the complainant, accused 
student, and/or other witnesses during the 
hearing by providing separate facilities, by 
using a visual screen, and/or by permitting 
participation by telephone, videophone, 
closed circuit television, video conferencing, 
videotape, audio tape, written statement, or 
other means, where as determined in the sole 
judgment of the Student Conduct Administrator 
to be appropriate.

7.	A conduct sanction imposed or other action taken 
by any Student Conduct body shall become 
effective upon conclusion of the hearing and 
written notification will be sent by certified mail 
or delivered in person to the student and/or group/
organization.  If the individual files a written letter 
of appeal with the Student Conduct Administrator, 
and if the appeal is denied, the sanction shall take 
effect upon exhaustion of the appeals process and 
shall be retroactive to the effective date stated in 
the original notification to the student.  The written 
notification shall contain the following information:

a. The charge(s);
b.	The regulation(s) of The Code found to have 

been violated;
c.	The sanction(s) imposed or other action to be 

taken and the effective date of the action; and
d.	Advisement of the right of appeal in accordance 

with the procedures outlined in The Code.
8.	The Student Conduct Administrator shall maintain 

records of information received, recording of the 
hearing, and action taken by any Student Conduct 
body.  Public examination of these records shall be 
limited to the extent allowed by law.

Section E.  Sanctions
1.	The following sanctions may be imposed upon 

any student that has been found responsible for a 
violation of University regulations:

a. Warning of a Technical Violation: An official 
statement that the student has violated the 
letter but not the spirit of a University conduct 
regulation.

b.	Warning:  A written statement that the 
student is violating or has violated University 
regulations.  Continuation or repetition of 
inappropriate conduct may be cause for more 
severe disciplinary action.  A period not to 
exceed one academic year is attached to this 
sanction.

c.	Conduct Probation:  Notice in writing that the 
violation of University regulations is serious, 
flagrant, or a repeated violation of policy and 
any subsequent violation(s) of University 
regulations may result in suspension or 
expulsion and/or imposition of restrictions 
or conditions consistent with the offense 
committed and the rehabilitation of the student.

d.	Conduct Probation with Restrictions:  Notice 
in writing that the violation of University 
regulations is a serious, flagrant, or repeated 
violation, and that any subsequent violation(s) 
of University regulations may result in 
suspension or expulsion.  In addition, an 
order preventing the student from holding 
University elective office, student employment, 
participating in any intercollegiate activity or 
sport, participating in any University sponsored 
program/organization, or representing the 
University in any other manner will be attached 
to this sanction.

e.	Restitution:  Compensation for loss, damage, 
or injury.  This may take the form of 
appropriate service and/or monetary or material 
replacement and may be required in addition to 
other sanctions as described in this section.

f.	 Developmental Sanctions:  Other sanctions 
may be imposed instead of, or in addition to, 
those specified above, e.g., community service, 
counseling, educational assignments, or a 
registration hold may be placed on records.

g.	Deferred Suspension: Separation of the student 
from the University and/or residence halls is 
deferred for a specified period (not to exceed 
one academic year).  If the student is found 
in violation of any subsequent violations of 
University conduct regulations, the suspension 
takes effect immediately and may not be 
appealed.  Additional sanctions appropriate to 
the new violation will also be issued. 

h.	Residence Hall Suspension:  Separation of the 
student from the residence halls for a specified 
period of time (not to exceed one academic 
year), after which time the student is eligible to 
return.

i.	 University Suspension:  Separation of the 
student from the University for a specified 
period of time (not to exceed one academic 
year), after which time the student is eligible to 
return.

j.	 Residence Hall Expulsion:  Separation of 
the student from the residence halls under 
circumstances in which readmission would be 
rare.

k.	University Expulsion:  Separation of 
the student from the University under 
circumstances in which readmission would be 
rare.

l. Revocation of Admission and/or Degree:  
Admission to or a degree awarded from 
the University may be revoked for fraud, 
misrepresentation, or other violation of 
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University standards in obtaining the degree, or 
for serious violations committed by a student 
prior to graduation.

m. Withholding Degree: The University may 
withhold awarding a degree otherwise earned 
until the completion of the process set forth 
in The Code, including the completion of all 
sanctions imposed, if any.

2.	More than one of the sanctions listed above may be 
imposed for any single violation.

3.	Other than University Expulsion or revocation or 
withholding of a degree, conduct sanctions shall not 
be made part of the student’s permanent academic 
record, but shall become part of the student’s 
conduct record and shall be kept confidential to 
the extent allowed by law.  Upon graduation, 
the student’s conduct record may be expunged 
of conduct actions other than Residence Hall 
Expulsion, University Suspension, University 
Expulsion, or revocation or withholding of a 
degree upon application to the Student Conduct 
Administrator.  Cases involving the imposition of 
sanctions other than Residence Hall Expulsion, 
University Suspension, University Expulsion or 
revocation or withholding of a degree shall be 
expunged from the student’s conduct record seven 
years after final disposition of the case.

4.	The following sanctions may be imposed upon 
groups or organizations:

a.	Those sanctions listed above in Section E.1, (a) 
through (e).

b.	Deactivation:  Loss of all privileges, including 
University recognition, for a specified period of 
time.

5.	In each case in which a Student Conduct body 
determines that a student has violated The Code, 
the sanction(s) shall be determined and imposed 
by the same Student Conduct body.  The Student 
Conduct Administrator shall be responsible for 
recommending sanctions to the hearing panels and 
for ensuring that sanctions imposed by hearing 
panels are consistent with the violation and 
sanctions imposed for similar violations.

Section F.  Interim Suspension
In certain circumstances, the Student Conduct 

Administrator may impose a University or residence 
hall suspension prior to the hearing before the 
judicial body.

1.	Interim suspension may be imposed only (a) to 
ensure the safety and well-being of members of the 
University community or preservation of University 
property; (b) to ensure the student’s own physical or 
emotional safety and well-being; (c) if the student 
poses a definite threat of disruption or interference 
with the normal operations of the University; or 
(d) if a student is charged with the commission of a 
trigger offense as defined in the Ohio Revised Code, 
Section 2901.01.

2.	The Vice President for Student Affairs, or designee, 
may suspend a student from University housing 
and/or the University, pending consideration of the 
case. The interim suspension from the University 
provided for in this provision may also be imposed 
on groups/organizations.

3.	In the event that an interim suspension is imposed, 
the student or group/organization will be advised 
either in person or by certified mail from the Vice 
President for Student Affairs, or designee, of the 
cause for suspension. The interim suspension 
becomes effective immediately upon notification.  
A hearing panel will convene as expeditiously as 
possible to review the case.  The hearing will follow 
the procedures outlined in Article VII, Section 
D.2 and may proceed before, during, or after any 
criminal proceedings that may result from the 
student conduct.

4.	During the interim suspension, the student or group/
organization shall be denied access to all Housing 
facilities and/or to the campus (including classes) 
and/or all other University activities or privileges 
for which the student or group/organization might 
otherwise be eligible, as the Student Conduct 
Administrator may determine to be appropriate.

Section G.  Appeals
1.	The decision or sanction imposed by a Student 

Conduct body may be appealed by the accused 
student or group/organization or complainant 
within five University working days of the decision.  
Appeals shall be in writing and shall be delivered 
to the Student Conduct Administrator.  The letter 
of appeal should indicate the grounds on which the 
decision is being appealed and provide sufficient 
details to support the appeal. During the period of 
appeal, all sanctions except interim suspension, will 
be held in abeyance.

2.	Except as required to explain the basis of new 
evidence, an appeal shall be limited to review of the 
verbatim record of the initial hearing and supporting 
documents for one or more of the following 
purposes:

a.	To determine whether the original hearing 
was conducted fairly in light of the charges 
and information presented, and in conformity 
with prescribed procedures, giving the accused 
student or group/organization and complainant 
an opportunity to prepare and to present 
information regarding the allegations.

b.	To determine whether the decision reached 
regarding the accused student or group/
organization was based on sufficient evidence, 
that is, whether the facts in the case were 
sufficient to establish that a violation of The 
Code occurred.

c.	To determine whether the sanction(s) imposed 
was/were appropriate for the violation of The 
Code which the student or group/organization 
was found to have committed.

d.	To consider new information, sufficient to alter 
a decision or other relevant facts not brought 
out in the original hearing, because such 
information and/or facts were not known to 
the person appealing at the time of the original 
hearing.

3.	The student or group/organization may, in preparing 
the request of appeal, have access to records of 
the case which must be reviewed in the Office of 
Student Life.

4.	Appeals of decisions or sanctions imposed by a 
hearing officer may be reviewed by the Student 
Conduct Administrator.  Appeals of Student 
Conduct bodies other than hearing officers will be 
reviewed by an appellate board.

5.	An appellate board composed of three members 
from the Student Conduct Board identified by the 
Student Conduct Administrator will review the 
appeal and may decide either to deny or grant the 
appeal.  If an appeal is granted, the matter shall be 
remanded to the original student conduct body for 
re-opening of the hearing to allow reconsideration 
of the original determination and/or sanction(s).  If 
an appeal is denied, the matter shall be considered 
final and binding upon all involved.

6.	Review of the sanction(s) by the appellate board 
may not result in more severe sanction(s) for the 
accused student. Instead, following an appeal, the 
original student conduct body may, upon review 
of the case, reduce but not increase the sanctions 
imposed.

7. The decision of the appropriate Student Conduct 
body is final.

Section H.  Conduct Procedures for 
University Housing

In an effort to expedite misconduct cases, Hearing 
Officers have been designated to review misconduct 
cases originating within University Housing.

1.	The responsibility for the enforcement of rules 
and regulations governing student conduct in the 
residence houses, as outlined in the Handbook for 
Residents, is delegated by the Vice President for 
Student Affairs to a Hearing Officer.

2.	Any student, faculty member, or University official 
may file charges against any student living in a 
residence house for misconduct within the residence 
house, campus dining facilities, or at any residence 
house function.

3.	Upon receipt of such charges, the Hearing Officer 
will conduct an investigation to determine 
whether there is reasonable cause to believe that a 
violation of a regulation may have occurred.  If it 
is determined that a violation may have occurred, 
the case may be heard by the Hearing Officer or 
referred to the Student Conduct Administrator.

a.	The Hearing Officer will afford all parties 
appropriate due process (see Section D, 
Paragraph 2, of this article).  Once all 
information pertinent to the case has been 
presented, the following may occur:

		  (1)	 Insufficient facts to uphold the 		
	 occurrence of a violation—case is 		
	 dismissed;

		  (2)	 Facts support the occurrence of a 		
	 violation—sanction is imposed. 		
	 Sanctions imposed by the Hearing 

			   Officer may include any of those  
	 sanctions listed in Article VII, Section 		
	 E.1, a-f; or

(3) In the event a more severe sanction may be 
warranted, the case is referred to the Student 
Conduct Administrator for appropriate action.

b.	Appeals of decisions of the Hearing Officer, 
shall be submitted in writing to the Student 
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For First-Time Full-Time Freshmen Seeking a Baccalaureate* DegreeGraduation Rates

Within 4 years or less
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*Includes any students whose academic intention was not known.
Baccalaureate degree completed within 150% of Normal Time = completed the baccalaureate within 6 years.
Allowable exclusions = deceased or totally disabled and unable to return to school; left school to serve in the armed forces; left school to serve with a foreign aid service of the Federal Government such as the Peace Corps; or left school 
to serve on an official church mission.

Source: IPEDS Graduation Rates Surveys, Section II: 1998, 1999, 2000 and 2001 first-time full-time freshmen cohorts (less allowable exclusions).

Prepared by the Office of Institutional Research and Policy Analysis

In more than 5 years but within 6 yearsEntering Fall 2001 In more than 4 years but within 5 years
	 Number	 %

Black	 72	 N/A	 N/A	 6	 8.3%	 4	 5.6%	 11	 15.3%
American Indian/ Alaskan Native	 3	 N/A	 N/A	 0	 0.0%	 0	 0.0%	 N/A	 N/A
Asian/ Pacific Islander	 11	 7	 63.6%	 N/A	 N/A	 N/A	 N/A	 9	 81.8%
Hispanic	 17	 0	 0.0%	 N/A	 N/A	 0	 0.0%	 N/A	 N/A
Total Minorities	 103	 9	 8.7%	 9	 8.7%	 5	 4.9%	 23	 22.3%
White	 698	 67 	 9.6% 	 129	 18.5%	 47	 6.7%	 243	 34.8%
Non-Resident Alien	 N/A	 N/A	 N/A	 0	 0.0%	 0	 0.0%	 N/A	 N/A	
Unknown	 62	 4	 6.5%	 9	 14.5%	 5	 8.1%	 18	 29.0%
Total Men	 864	 81	 9.4%	 147	 17.0%	 57	 6.6%	 285	 33.0%
4-Year Averages MEN	 873	 86	 9.9%	 134	 15.3%	 71	 8.1%	 291	 33.3%

Black	 93	 3	 3.2%	 10	 10.8%	 5	 5.4%	 18	 19.4%
American Indian/ Alaskan Native	 6	 N/A	 N/A	 N/A	 N/A	 0	 0.0%	 N/A	 N/A
Asian/ Pacific Islander	 11	 4	 36.4%	 N/A	 N/A	 N/A	 N/A	 6	 54.5%
Hispanic	 19	 3	 15.8	 N/A	 N/A	 0	 0.0%	 5	 26.3%
Total Minorities	 129	 11	 8.5%	 14	 10.9%	 6	 4.7%	 31	 24.0%
White	 782	 137	 17.5%	 130	 16.6%	 65	 8.3%	 332	 42.5%
Non-Resident Alien	 10	 5	 50.0%	 N/A	 N/A	 0	 0.0%	 7	 70.0%
Unknown	 48	 9	 18.8%	 5	 10.4%	 5	 10.4%	 19	 39.6%
Total woMen	 969	 162	 16.7%	 151	 15.6%	 76	 7.8%	 389	 40.1%
4-Year Averages WOMEN	 911	 152	 16.7%	 151	 16.5%	 66	 7.2%	 369	 40.4%

Black	 165	 4	 2.4%	 16	 9.7%	 9	 5.5%	 29	 17.6%
American Indian/ Alaskan Native	 9	 N/A	 N/A	 N/A	 N/A	 0	 0.0%	 3	 33.3%
Asian/ Pacific Islander 	 22	 11	 50.0%	 N/A	 N/A	 N/A	 N/A	 15	 68.2%
Hispanic	 36	 3	 8.3%	 4	 11.1%	 0	 0.0%	 7	 19.4%
Total Minorities	 232	 20	 8.6%	 23	 9.9%	 11	 4.7%	 54	 23.3%
White	 1480	 204	 13.8%	 259	 17.5%	 112	 7.6%	 575	 38.9%
Non-Resident Alien	 11	 6	 54.5%	 N/A	 N/A	 0	 0.0%	 8	 72.7%
Unknown	 110	 13	 11.8%	 14	 12.7%	 10	 9.1%	 37	 33.6%
Total 	 1833	 243	 13.3%	 298	 16.3%	 133	 7.3%	 674	 36.8%
4-Year Averages	 1784	 238	 13.3%	 284	 15.9%	 137	 7.7%	 659	 36.9%



Conduct Administrator as outlined in Section 
G.  Appeals may be reviewed by either the 
Student Conduct Administrator or an appellate 
board of the Student Conduct Board and their 
decision is final.

c.	Cases resolved by a Hearing Officer 
are forwarded to the Student Conduct 
Administrator to be included in the student’s 
conduct record.

Section I.  Student Conduct Record
The Student Conduct Administrator shall maintain 

all student conduct records of information received 
and action taken by the respective Student Conduct 
bodies.

1.	Conduct sanctions shall not be made part of the 
student’s academic record but shall become part of 
the student’s conduct record.  All student conduct 
records, except records of residence hall expulsion, 
University suspension, University expulsion, and 
revocation or withholding of a degree shall be 
expunged seven years after final disposition of the 
case.  Upon graduation, the student may petition the 
Student Conduct Administrator for removal of all 
files contained in his or her student conduct records. 
The student may appeal a negative response of 
the Student Conduct Administrator to the Student 
Conduct Board.

2.	All material gathered from a substantiated conduct 
case (residence house, academic, and other) shall 
become part of any new case against the same 
individual(s) after the new charges have been 
substantiated.

3.	Student conduct records are maintained only in 
the names of students found to have violated 
regulations.

Section J.  Special Procedures
To ensure continued participation of students, faculty, 

and administration in the student conduct process, 
and to ensure speedy disposition of conduct cases, 
the President of the University is empowered to 
develop a subcommittee structure in the event of 
a large number of student conduct cases.  Such 
subcommittee shall be empowered to hear and 
dispose of cases in accordance with the provisions 
of The Code and shall ensure that all elements of 
procedural due process delineated in this article are 
observed.

 When a Sex

Offense Occurs
Youngstown State University is an academic community 
that is dedicated to the advancement and development of 
the individual student and values the dignity of the indi-
vidual. Any activity that may threaten our ideals, especially 
offenses of a sexual nature, such as sexual assault—includ-
ing but not limited to rape and acquaintance rape—will not 
be tolerated.  
All victims of a sex offense are encouraged to report the 
incident to the YSU Police Department as soon as possible, 
so that important evidence may be preserved.  Any student, 
faculty member, or staff member who discovers that a 
person is a victim of a sex offense should encourage the 
victim to report the incident to the chief of the YSU Police 
Department as soon as possible. The victim’s confidential-
ity will be maintained according to law.

The YSU Police Department has crisis intervention officers 
who will work with and comfort the victim. In addi-
tion, University Counseling Center staff are available for 
counseling and assistance, and for referrals to off-campus 
services. Individuals may also seek assistance through 
Rape Information and Counseling Services, located at 535 
Marmion Avenue in Youngstown, 330-782-3936.

The YSU Police Department is the agency that is respon-
sible for conducting an investigation, notifying the Uni-
versity’s President and Vice President for Student Affairs, 
and keeping the victim informed.  If an assault occurs on 
campus and charges are filed, the YSU Police Department 
is responsible for contacting the alleged assailant and 
informing this individual of his/her rights and responsibili-
ties.  If a sexual assault occurs off campus, the YSU Police 
Department will assist the victim in taking action through 
appropriate off-campus agencies. The accuser and the ac-
cused have the same right (if any) to have others present 
during Student Conduct hearings.

When a victim files a report with the YSU Police Depart-
ment, this department is responsible for advising the victim 
about the options available for filing charges.  If a victim 
refuses to file such a report, the person who initially re-
ceives the report should inform the victim about the options 
available for filing charges.  Legal action may be channeled 
through the criminal or civil courts and, if the attacker is a 
University student, the University discipline process may 
also be available.
In addition to the general procedures outlined in The Code, 
upon request of the victim, the University will make every 
reasonable effort to change the victim’s academic and liv-
ing accommodations.

The Office of Counseling Services offers trained teams to 

speak to organizations and YSU classes on the subject of 
rape and acquaintance rape. 

Campus
Student Conduct Action 
in Cases of an 
Alleged Sex Offense              	  
Youngstown State University administers a disciplinary judi-
cial process to enforce the rules of student conduct outlined 
in The Code.  Article VII of The Code provides a detailed 
explanation of YSU’s student disciplinary procedures.

Cases  involving sex offenses are handled in the same 
manner as other University violations.  A University dis-
cipline officer is appointed to receive and review possible 
violations of The Code. A student conduct board, represent-
ing various University constituents, is appointed to hear 
discipline cases and determine disciplinary sanctions to be 
imposed against students who are found to be in violation.

During the student conduct hearing, both the victim of the 
alleged sex offense and the accused student are permit-
ted to be in attendance while all information regarding the 
case is being presented, and both are permitted to have a 
personal advisor present. At the conclusion of the hearing, 
the outcome (final determination and any sanction) will be 
announced immediately to both the individual bringing the 
charge and the individual being charged. Written notifica-
tion of the outcome will also be sent to both parties.

Sanctions imposed upon an individual may include 
warning, disciplinary probation, disciplinary suspension, 
disciplinary expulsion, restitution, and/or other sanctions 
determined by the Student Discipline Board or University 
Discipline Officer.

Campus 
Sex Crimes
Prevention Act Information
The Federal Campus Sex Crimes Prevention Act, enacted 
on October 28, 2000, went into effect October 28, 2002.  
The law requires institutions of higher education to issue 
a statement advising the campus community where the 
law enforcement agency information provided by a State 
concerning registered sexual offenders may be obtained.  It 
also requires sex offenders already required to register in 
a State to provide notice, as required by State law, of each 
institution of higher education in that State at which the 
person is employed, carries on a vocation, or is a student.

Sexual offenders are required to notify the Sheriff of the 
County in which they will reside per the Ohio Revised 
Code, Section 2950.04.  The Mahoning County Sheriff’s 
Department informs the Youngstown State University 
Police Department of sexual offenders that are registered 
in Mahoning County. To view a complete listing of sexual 
offenders in Mahoning County visit the Mahoning County 
Sheriff’s Department website and click on sexual offenders.

Information regarding individuals on the registered sex of-
fenders list in the State of Ohio can be obtained from each 
county’s local sheriff’s department.
                    
Local Information
•Youngstown State University is located in Mahoning 
County in Youngstown, Ohio. 
•The YSU Police Department website can be viewed at 
http://www.ysu.edu/police/offender.htm
•The Mahoning County Sheriff’s Office website  can be 
viewed at http://www.mahoningsheriff.com 
• The Ohio Department of Rehabilitation and Corrections 
website can be viewed at  http://www.drc.state.oh.us and 
provides access to their Offender Information Database. 

Information for Adjacent Counties
• The Portage County Sheriff’s Office website can be 
viewed at http://www.co.portage.oh.us/sheriff_files/sexof-
fenders1.htm
• The Stark County Sheriff’s Office website can be viewed 
at http://www.sheriff.co.stark.oh.us/pr01.htm 
• The Trumbull County Sheriff’s Office website can be 
viewed at http://www.sheriff.co.trumbull.oh.us/ 
• The Columbiana County Sheriff’s Office website can be 
viewed at http://www.colcountysheriff.com/public.htm 
• All other Ohio Sheriff’s Offices can be found here 
http://www.buckeyesheriffs.org
• Pennsylvania Sexual Offenders can be found at the Penn-
sylvania State Police website http://www.psp.state.pa.us 

 
PLEASE READ THIS IMPORTANT INFORMATION:

It has been brought to the YSU Police Department’s atten-
tion that the Mahoning County Sheriff’s Sexual Offender 
Registry will not produce a valid geographic search loca-
tion if you use the University’s mailing address, which is 
One University Plaza, Youngstown, Ohio 44555.
Please use the address listed below to retreive the results 
for a two-mile radius around the YSU campus. 
117 University Plaza, Youngstown, Ohio 44502

Alcohol & Drug 
Abuse
Educational Prevention
Drug and Alcohol Policy
In accordance with the Drug-Free Schools and Communi-
ties Act Amendments of 1989 and the Drug-Free Workplace 
Act of 1988, Youngstown State University prohibits the un-
lawful manufacture, distribution, dispensation, possession, 
or use of illicit drugs, controlled substances and alcohol on 
University property, at locations where official University 
business is being conducted, or as part of University activi-
ties. The YSU Police Department vigorously enforces the 
laws regarding underage drinking, and the use and sale of 
controlled substances.

Prevention Programs
The following Drug and Alcohol Abuse Education and Pre-
vention programs are periodically held on YSU’s campus.

The CORE Alcohol/Other Drug Survey: surveys con-
ducted throughout the year, in which students respond to 
questions concerning their own alcohol and drug use as 
well as attitudes and beliefs about other students’ alcohol/
drug use (every other year).

Crime Prevention/Housing Services Fairs: include infor-
mation tables on drug and alcohol prevention.

Volunteer Breathalyzer Tests: conducted in the residence 
halls by the YSU Police Department and the University 
Counseling Center. 

Counseling and Treatment
The following is a list of facilities in the Youngstown area 
to which the YSU Counseling Center most commonly 
makes referrals:
 
Inpatient Facilities
Neil Kennedy Recovery Clinic
  2151 Rush Boulevard, Youngstown, OH
  (330) 744-1181

  25 North Canfield-Niles Road Austintown, OH
  (330) 792-4724

Outpatient Facilities
Neil Kennedy Out Patient Services
  2151 Rush Boulevard, Youngstown, OH
  (330) 744-1181

Individuals seeking information on facilities outside of 
the Youngstown area may contact their private insurance 
carriers.

State and Federal Drug and 
Alcohol Laws
The following summary is not intended to be a definitive 
explanation of law, but rather an overview of those sections 
of the Ohio Revised Code (O.R.C.) and the United States 
Code (U.S.C.) that relate to the illegal possession, use or 
distribution of illicit drugs and alcohol and other related 
sections.  Laws change frequently and actual penalties are 
determined by a number of factors.  For specific informa-
tion about a particular law, please refer to the full text of the 
code section. 

Ohio Drug Laws
O.R.C. §2925.02 provides that no person shall by force, 
threat or deception administer or induce another to use 
a controlled substance.  
(Corrupting another with drugs)
Penalties:  As to marijuana only, up to 5 years in jail, 
$10,000 fine and revocation or suspension of driver’s 
license.  As to other controlled substances, up to 10 years 
in jail, $20,000 fine and revocation or suspension of driver’s 
license. 
O.R.C. §2925.03 prohibits the sale or offer to sell con-
trolled substances.  (Drug trafficking)
Penalties depend upon the type and amount of drug and 
location of offense and may include the revocation or 
suspension of driver’s license and forfeiture of property.  
Generally, penalties range from:

Marijuana.
$100 fine for gift of 20 grams or less (first offense) to 10 
years in jail and $20,000 fine for more than 20,000 grams.

Cocaine.
18 months in jail and $5,000 fine for 5 grams or less of 
cocaine or 1 gram or less of crack cocaine to 20 years in 
jail and $20,000 fine for more than 1,000 grams of cocaine 
or 100 grams of crack cocaine.

L.S.D.
18 months in jail and $5,000 fine for 10 unit doses or less 
in solid form or 1 gram or less in liquid form to 20 years in 
jail and $20,000 fine for more than 5,000 unit doses in solid 
form or 500 grams in liquid form. 
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Heroin.
18 months in jail and $5,000 fine for 1 gram or less to 20 
years in jail and $20,000 fine for more than 250 grams.

Hashish.
18 months in jail and $5,000 fine for 10 grams or less in 
solid form or 2 grams or less in liquid form to 10 years 
in jail and $20,000 fine for more than 1000 grams in solid 
form or 200 grams in liquid form.    

O.R.C. §2925.04 prohibits the cultivation of marijuana 
or the manufacture of controlled substances.
Penalties depend upon the type and amount of drug and 
may include the revocation or suspension of driver’s 
license.  Additional penalties range from $100 in fines for 
cultivation of less than 100 grams of marijuana to 8 years 
in jail and $15,000 in fines for the manufacture of controlled 
substances.

O.R.C. §2925.11 prohibits the possession, obtaining and 
use of controlled substances.
Penalties depend upon the type and amount of drug and 
may include the suspension of driver’s license.   Generally, 
maximum penalties range from:

Marijuana.
$100 fine for less than 100 grams to 8 years in jail and 
$15,000 fine for more than 20,000 grams.

Cocaine.
1 year in jail and $2,500 fine for 5 grams or less of cocaine 
or 1 gram or less of crack cocaine to 20 years in jail and 
$20,000 fine for more than 1,000 grams of cocaine or 100 
grams of crack cocaine.

L.S.D.
1 year in jail and $2,500 fine for 10 unit doses or less in 
solid form or 1 gram or less in liquid form to 20 years in 
jail and $20,000 fine for more than 5,000 unit doses in solid 
form or 500 grams in liquid form. 

Heroin.
1 year in jail and $2,500 fine for 1 gram or less to 20 years 
in jail and $20,000 fine for more than 250 grams.

Hashish.
$100 fine for less than 5 grams in solid form or 1 gram in 
liquid form to 8 years in jail and $15,000 fine for more than 
1000 grams in solid form or 200 grams in liquid form.

O.R.C. §2925.14 prohibits the use, possession, sale or 
manufacture of drug paraphernalia.
Penalties:  As to possession or use only, up to 30 days in 
jail, $250 fine and the suspension of driver’s license.  As to 
sale and manufacture, up to 6 months in jail, $1,000 fine and 
the suspension of driver’s license.

O.R.C. §2925.31 prohibits, except for lawful research, 
clinical, medical, dental, or veterinary purposes, the 
obtaining, possession or use of harmful intoxicants.   
(Harmful intoxicant is defined as any compound, mixture, 
preparation, or substance the gas, fumes, or vapor of 
which when inhaled can induce intoxication, excitement, 
giddiness, irrational behavior, depression, stupefaction, 
paralysis, unconsciousness, asphyxiation, or other harmful 
physiological effects.)
Penalties:  For a first drug abuse offense, up to 6 months in 
jail and $1,000 fine and the suspension of driver’s license.

O.R.C. §2925.32 prohibits the distribution or dispensa-
tion of a harmful intoxicant when the distributor or 
dispenser has reason to believe the harmful intoxicant 
will be used in violation of O.R.C. §2925.31.   
(Trafficking in harmful intoxicants)
Penalties:  For a first drug abuse offense, up to 1 year in jail 
and $2,500 fine and the suspension of driver’s license.

Federal Drug Laws
21 U.S.C. §841 prohibits the manufacture, distribution 
or dispensation of a controlled substance.
Penalties depend upon the type and amount of drug and 
number of prior drug-related convictions. Penalties for 
individuals range from 1 year in jail and/or a fine of up 
to $100,000 to life imprisonment and/or a fine of up to 
$8,000,000.  21 U.S.C. §860 further provides that penalties 
will be doubled for any individual who illegally distributes 
or manufactures controlled substances within1,000 feet of 
any public or private school, including a university.

21 U.S.C. §844 prohibits the illegal possession of con-
trolled substances.
Penalties:  For first drug-related conviction, up to 1 year in 
jail and/or fine of at least $1,000.  After one prior drug-
related conviction, 15 days to 2 years in jail and/or fine of 
at least $2,500.  After two or more drug-related convictions, 
90 days to 3 years in jail and/or fine of at least $5,000.  
Higher penalties apply to possession of substances contain-
ing cocaine base.  21 U.S.C. §844a holds individuals liable 
to the United States for a civil penalty of up to $10,000 for 
illegally possessing a “personal use amount” of a controlled 
substance.

Ohio Alcohol Laws
O.R.C. §4301.62 prohibits possession of opened contain-
ers of beer or intoxicating liquor in public places and 
other specific locations.  
Penalty:  Fine of not more than $150.

O.R.C. §4301.63 prohibits persons under 21 years of age 
from purchasing beer or intoxicating liquor.
Penalty:  Fine of $25 to $100 or performance of public work.

O.R.C. §4301.631 prohibits persons under 18 years of 
age from purchasing, possessing or consuming low-alco-
hol beverages.  No owner or occupant of any public or 
private place shall knowingly allow any person under 18 
years of age to remain in or on the place while possess-
ing or consuming low-alcohol beverages.
Penalty:  As to purchase only, fine of $25 to $100 or perfor-
mance of public work.  All other provisions, up to 30 days 
in jail and/or $250 fine.

O.R.C. §4301.632 prohibits persons under 21 years of 
age from purchasing, possessing or consuming beer or 
intoxicating liquor. 
Penalty: Up to 6 months in jail and/or $1,000 fine.

O.R.C. §4301.633 provides that no person shall furnish 
false information as to the name, age or other identifica-
tion of any person under 21 years of age for the purpose 
of obtaining beer or intoxicating liquor for a person 
under 21 years of age.
Penalty: Up to 6 months in jail and/or $1,000 fine.

O.R.C. §4301.634 prohibits a person under 21 years of 
age from giving false information as to his/her name, 
age or other identification for the purpose of purchasing 
or otherwise obtaining beer or intoxicating liquor.
Penalty: Up to 6 months in jail and/or $1,000 fine.

O.R.C. §4301.64 prohibits the consumption of beer or 
intoxicating liquor in a motor vehicle.
Penalty: Up to 30 days in jail and/or $250 fine.

O.R.C. §4301.69 provides that no beer or intoxicating 
liquor shall be sold to, bought for or furnished to any 
person under 21 years of age.  No person shall engage or 
use accommodations at any hotel, inn, cabin, camp-
ground or restaurant when such person knows that 
beer or intoxicating liquor will be consumed by persons 
under 21 years of age, or that a drug of abuse will be 
consumed on the premises of the accommodations.  No 
owner or occupant of any public or private place shall 
knowingly allow any person under 21 years of age to 
remain in or on the place while possessing or consuming 
beer or intoxicating liquor.
Penalty: As to sales, purchase and furnishing only, up to 6 
months in jail and/or $500 to $1,000 fine.  All other provi-
sions, up to 6 months in jail and/or $1,000 fine.

O.R.C. §4511.19 prohibits driving while under the influ-
ence of alcohol and/or drug of abuse.  (OMVI)
Penalty:  Depending upon number of convictions in 6 year 
period, penalties range from a minimum of 3 day driver’s 
intervention program, fine of $200 and suspension of driv-
er’s license for 6 months, to one year in jail, fine of $10,000, 
permanent revocation of driver’s license, attendance at drug 
and alcohol addiction program, with cost paid by offender, 
and forfeiture of vehicle to State of Ohio.  For persons 
under 21 years of age, depending upon number of convic-
tions in 1 year period, a penalty of up to 60 days in jail, fine 
of not more than $500 and driver’s license suspension of up 
to 2 years may be imposed.    

University Regulations
According to Article IV, Section A., 10. of The Code “Use, 
possession, manufacturing or distribution of narcotic or 
other controlled substances in either refined or crude form 
including the use of drug-related paraphernalia, except as 
expressly permitted by law and/or under the direction of  a 
licensed physician. No student shall sell or give drugs to 
any other person.”  In addition, according to Article IV, 
Section A., 11. of The Code  “Public intoxication or use, 
possession, manufacturing or distribution of alcoholic 
beverages, except as expressly permitted by law and/or 
University regulations. Alcoholic beverages may not, in 
any circumstance, be used by, possessed by or distributed 
to any person under twenty-one (21) years of age.” Viola-
tion of these regulations may result in sanctions including 
warning, probation, suspension or expulsion, and referral 
for criminal prosecution when appropriate. Employees may 
not unlawfully manufacture, distribute, dispense, pos-
sess, sell or use any illicit drugs, controlled substances or 
alcohol on University property, at locations where business 
is being conducted, as part of any University activities or 
in the workplace.  Violation of these regulations may result 
in sanctions that include warning, reprimand, suspension, 
or removal, and referral for criminal prosecution when 
appropriate.

The YSU Police Department vigorously enforces all Federal, 
State, and Local laws concerning drug and alcohol abuse.

“Date Rape”, Prescription, and 
Other Drugs
Date-rape Drugs
“Date-rape,”  “designer,” and prescription drugs often show 
up at nightclubs, bars, concerts, and raves. Some could 
even be used on a casual date. The following information is 
not complete but can give you an idea of what is out there.

Ritalin—”Vitamin R” and “R-Ball” are slang names for 
this prescription drug. Causes an increase in the heart rate 
and blood pressure.

GHB (Gamma Hydroxybutyrate)—a date-rape drug known 
for it ability to incapacitate people—it knocks them out 
and thus leaves them vulnerable to sexual assault. It causes 
amnesia, and the victim may not remember anything. The 
victim may recall fleeting moments of the attack, but this is 
not always the case.

GBL (Gamma Butyrolactone)—the forerunner of GHB. 
It has been distributed at stores like GNC and other health 
food stores as a weight-training supplement. The body 
converts GBL into GHB. One of the most common names 
is “blue nitro.”

Butanedrol—industrial solvent that causes dizziness, 
seizures, and coma, and can slow breathing to dangerous 
levels. It is normally used to make polyurethane, spandex, 
moisturizers, and legal drugs. It is a chemical cousin of 
GHB.

Ecstasy (synthetic drug Methylenedioxy-N-
methamphetamine)—comes in a brown crystalline 
powder or a tablet that comes in different colors, sizes, and 
shapes. The powder form can be found in capsules. It is 
normally ingested. Possible effects are dilated pupils and 
elevated pulse and blood pressure. It also causes anxiety, 
blurred vision, chills or sweating, depression, faintness, 
hallucinations, hyperactivity, impaired attention span, lack 
inhibition, and paranoia. Overdose symptoms are bizarre 
behavior; long, intense “trips;” psychosis, violence, and 
death. If the drug is injected, there will be fresh needle 
marks. Some of the street names are Adam E, M&Ms, X, 
XTC.

PMA—a chemical added to Ecstasy that causes sharp 
increases in body temperature, prevents blood from clotting 
and causes internal bleeding. Other common additives to 
Ecstasy include amphetamines, valium, and even caffeine.

Rohypnol—produces amnesia and is odorless, colorless, 
tasteless, and dissolves easily in liquid. It has become 
famous as the date-rape drug. Some of the street names 
are “roofies” and “roopies.” Normally the victim will not 
remember anything.

Ketamine—also known as K Special K, Cat Valium, or 
Vitamin K on the street. It is normally found as an animal 
anesthetic (Ketaved, Ketaset, and Vetalar). The drug is 
similar to PCP.

Date Rape. Date rape is generally underreported, as the 
victim doesn’t want to believe it really occurred. When 
date-rape drugs are used, the victim usually doesn’t re-
member anything after having a drink at a party until the 
next morning when she wakes up with all or most of her 
clothing removed. She may have lucid moments remember-
ing someone on top of her, but she thinks it was all a dream 
and is not sure what really happened. In some cases, men 
will also take advantage of women who drink to excess. 
Unfortunately, there are times when the victim is gang-
raped. If a woman feels that she may have been raped by an 
acquaintance, she should go to the hospital or doctor and 
request an examination.

Prescription Drugs. If you have prescription drugs, keep 
them safeguarded. Some prescription drugs can be sold 
illegally on the outside and some, like Oxycontin, can be 
abused. Pain-killing drugs are also sold on the street. If 
your doctor gives you a  prescription for X amount of a 
drug, you should take all of it, whether you feel all right 
or not. If you have some pills left over for some reason, 
dispose of them properly. Do not keep them for possible 
future use.

Binge Drinking. This term normally means people who 
drink five or more drinks at one sitting. Moderate or social 
drinking is normally one or two drinks over a long period 
of time. Someone who drinks to see how drunk he or she 
can get could also be considered a binge drinker. Binge 
drinking can lead to alcoholism and even death.

Drug-abuse Convictions and Financial Aid.
Any drug-use conviction can cause a student to lose  his or 
her financial aid. This could also apply for a minor misde-
meanor.
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FINES

 Library/Curriculum Center:
1.) Overdue book: $.10 per day to maximum of 
	 $11, plus cost of book replacement and a $10 processing charge.
2.) Overdue reserve book: $.55 per day to a maximum of $11, plus 
cost of book replacement and a $10 processing charge.

3.) Overdue OhioLINK loan: $0.50 per day to a maximum of $50, 
plus $100 for book replacement.

Parking Violations:
Class I —    Minor violations - 1st offense $25.00, 2nd offense 	   	
	             $30.00, 3rd offense $35.00

Class II —  Major violations $100.00
Class III — Legal violations $150.00

Reduction/Refund of Fees & Charges Upon 
Withdrawal 

To withdraw from a single course, or from all courses (complete 
withdrawal), it is necessary to process a change of registration through 
BANNER online via the MyYSU Portal – Registration.  It is the student’s 
responsibility to confirm that the withdrawal was correctly processed 
and the course(s) is/are deleted.  Nonattendance of class, or notification 
to the instructor of department, does not constitute official withdrawal.
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THE UNIVERSITY RESERVES THE RIGHT TO CHANGE ANY FEE WITHOUT NOTICE.

Effective Summer 2008, if a student is permitted to withdraw from the 
University of it a student reduces his or her academic load, a refund 
of the tuition charge, and the nonresident tuition surcharge, where 
applicable, shall be made in conformity with the following schedule for 
regularly scheduled courses:

	 	 	

*Since access to change of registration is now available online 24/7, every day of 
the week is counted (including weekends and holidays) when calculating tuition 
refunds.

Note:  for a complete withdrawal from any term, all applicable fees, fines, and 
penalties will be deducted from any refunds.  If fees were paid by scholarship, 
loan, or grant-in-aid, the appropriate credit will be issued to the fund from which 
the initial payment was made.  Student accounts paid with financial aid awards 
may be subject to a financial aid repayment.  No refunds will be issued until after 
the 18th day of the term.

If a withdrawal is after the prescribed time limits (as indicated above), all tuition 
and other applicable fees and charges are forfeited.  All applicable fees, fines, 
and penalties due must be paid before the refund is paid.

Student Fees and Charges
Effective Fall 2008

TUITION
	 *INSTRUCTIONAL FEE 
		  Undergraduate:
			   Part-time, 1 to 11 credits 	 $	 223.50	 per credit
			   Full-time, 12 to 16 credits 	 $	2,682.00	 per semester
			   Undergraduate credits over 16 	 $	 223.50	 per credit
		  Graduate Students, 1 to 11 credits	 $	 307.12	 per credit
			   Graduate Students, 12 to 16 credits	 $	3,685.44	 per semester
			   Graduate credits over 16	 $	 307.12	 per credit
			   Graduate Consortial Programs
				   Master of Fine Arts	 $	 460.00	 per credit
				   Master of Public Health	 $	 500.00	 per credit
			   Graduate Workshops Special Rates
				   In-state Participant	 $	 129.32	 per credit 		

				    Regional Participant	 $	 192.92	 per credit
				   Non-Regional Participant	 $	 260.76	 per credit
	 *GENERAL FEE
		  Students registering for 1-11 credits 	 $	 47.00	 per credit
		  Students registering for 12-16 credits 	 $	 564.00	 per semester
		  Students registering for credits over 16	 $	 43.00	 per credit

NON-RESIDENT TUITION SURCHARGE
	 Regional Service Area:†

		  Undergraduate:
			   Students registering for 1 to 11 credits	 $	 112.19	 per credit
			   Students registering for 12 to 16 credits	 $	1,346.28	 per semester
			   Students registering for excess credits	 $	 112.19	 per credit
		  Graduate Students, 1 to 11 credits	 $	 8.34	 per credit
		  Graduate Students, 12 to 16 credits	 $	 100.08	 per semester
		  Graduate credits over 16	 $	 8.34	 per credit
	 Non-Regional Service Area:
		  Undergraduate:
			   Students registering for 1-11 credits	 $	 236.36	 per credit
			   Students registering for 12-16 credits	 $	2,836.32	 per semester
			   Students registering for excess credits	 $	 236.36	 per credit
		  Graduate Students, 1-11 credits 	 $	 8.34	 per credit
		  Graduate Students, 12 to 16 credits	 $	 100.08	 per semester
		  Graduate credits over 16	 $	 8.34	 per credit
		
*INFORMATION SERVICES FEE 
	 1-11 credits and over 16 credits  	 $	 9.54	 per credit
	 12-16 credits		  $	  114.48	 per semester

*These fees are required of all students. The non-resident tuition surcharge  
and those listed below may or may not apply.

HOUSING CHARGES
Room and Board per academic year	 $	7090.00
		  Payable as follows: $3,545 fall semester, and 
		  $3,545 spring semester. 
Residence Hall Security Deposit (Paid first semester.	 $	 200.00
     If a resident does not stay through spring semester, 
     the $200 deposit is forfeited.)
Single Room Surcharge	 $	 840.00	 per semester
Weller House Apartments (room only)	 $	5,780.00	 per academic 		

							       year
	
SPECIAL-PURPOSE FEES
ACT Test				    $	 40.00
Credit by Examination	 $	 20.00	 per credit††

Graduate student application fee	 $	 30.00

Inoculation Fee:
		  Hepatitis series	 $	 125.00
		  Measles, Mumps, Rubella	 $	 50.00
		  Meningitis	  	 $	 75.00
		  Tetanus			   $	 15.00
International Graduate Student Credential Evaluation Fee	 $	 45.00
International Undergraduate Student Credential Evaluation Fee	 $	 75.00
Late Application for Graduation Fee (after 3rd wk. of term)	 $	 38.50	
Late Payment Fee	 $	 30.00	 per month
Late Registration Fee	 $	 55.00
Late Class Add Fee (per course to be charged for each course added
				   after the last published date to add a class)	 $	 27.50
MAT test				    $	 60.00
Orientation/Matriculation Fee	 $	 75.00
Performance Music Fee	 $	 75.00	 per credit
Parking Permit			  $	 78.00	 per semester
		  Per day without permit	 $	 5.00
		  Parking Permit, Summer only	 $	 35.00
Payment Plan Enrollment Fee	 $	 25.00
Peace Officer Training Academy Fee	 $	 300.00	 per semester
Proficiency Examination	 $	 45.00	 per course†††

Study-Abroad Fee	
					     Level 1 —	 $	 45.00	 per semester 		

				    Level 2 — 	 $	 75.00	 per semester
					     Level 3 —	  $	 150.00	 per semester
Technology/Laboratory Materials Fee	
					     Level 1 — 	 $	 35.00	 per course
					     Level 2 — 	 $	 50.00	 per course
					     Level 3 —	  $	 65.00	 per course
					     Level 4 — 	 $	 187.00	 per course
					     Level 7 — 	 $	 20.00	 per course
					     Level 8 — 	 $	 85.00	 per course
Transfer Matriculation Fee	 $	 25.00 
Undergraduate Application Fee (first-time applicant)	 $	 30.00
		  Former student returning	 $	 0

SERVICE CHARGES
Background Check Fee	 $	 28.00			 
Child Preschool Laboratory Fee	 $	 150.00	 per semester
Check Replacement Fee	 $	 25.00
Computer-Based Placement Re-Test	 $	 15.00	 per test
Duplicate Diploma Fee	 $	 40.00
Fingerprinting Fee (per occurrence)	 $	 37.00
Human Performance and Exercise Science Activity fees for  

off-campus activities (e.g., bowling) are set by and paid  
to the activity provider by the student at each class session.	

I.D. Replacement Charge	 $	 20.00
Intramural Team Deposit	 $	 10.00	 per team
Intramural Team Protest	 $	 5.00	 per team
Library Study  Carrel Rental	 $	 25.00
Library and Graduate Studies Microfilm Processing	 $	 65.00
Quantity Food Luncheon	 $	 8.50
Quantity Food Dinner	 $	 10.00
Reading Tutoring Fee	 $	 38.00	 per semester
Returned Check or Credit Card Charge	 $	 30.00
Rich Autism Center Pre-School Programs (per week)	 $	 125.00
Student Locker Rental	 $	 20.00	 academic yr.
Thesis Binding			   $	 25.00
Transcript Rush Fee (Same day processing, US mail or in person)	 $	 10.00
Transcript Rush Fee (overnight express)	 $	 25.00

†The Youngstown State University regional service area, for non-resident tuition surcharge purposes, is defined as including the counties of Chautauqua, New York; Allegheny, Armstrong, 
Beaver, Butler, Clarion, Crawford, Erie, Fayette, Forest, Greene, Indiana, Jefferson, Lawrence, Mercer, Venango, Warren, Washington, and Westmoreland, Pennsylvania; and Brooke, Hancock, 
Marshall, and Ohio, West Virginia.
††Credit by Examination—Credit awarded for courses based upon the successful completion of a test administered by an academic department at YSU.  The course title appears on the 
transcript but no grade is listed.
†††Proficiency Examination—A course or courses may be waived based on the performance on an examination.  No academic credit is given and the course is not listed on the transcript. 

Length  	 100% & refund	 No reduction    
course	 			   of charges

6 weeks or more	 thru the 18th	 	 *19th day and later
Less than 6 wks	 day, 15% of the	 greater than 15% 	  	
	 course	 	 of the course



Weapons Policy
According to Article IV, Section A, Paragraph 12.m., of  
The Code, “Illegal or unauthorized possession of firearms, 
explosives, other weapons, or dangerous chemicals on 
University premises or use of any such item, even if legally 
possessed, in a manner of harms, threatens or causes fear to 
others.”  The YSU Police Department vigorously enforces 
laws regarding possession and use of weapons and explo-
sive devices.  These items are not permitted in any of the 
residence halls or other locations on campus.  Firearms are 
not permitted to be discharged anywhere on campus except 
in the firing range in Beeghly Center.  Violation of the Uni-
versity rules and regulations by intentional use, possession, 
or sale of firearms or other dangerous weapons or devices 
will result in criminal prosecution and/or disciplinary action 
according to the University’s Student Code and/or the Ohio 
Revised Code.  Youngstown Municipal City Ordinances 
relating to the possession, sale, and use of dangerous weap-
ons and devices also apply.

Fees, Service
Charges, and Fines
Payment of Tuition and Fees
 Tuition and fees for the term are due on or before the 
date published in the Schedule of Classes (see “Important 
Dates”). You may pay your bill in person at the payment 
windows on the second floor of Meshel Hall or by mail 
to the Office of Student Accounts. You may pay by check 
(payable to Youngstown State University), or with Visa, 
MasterCard, or Discover card. Several payment plans are 
also available that allow you to spread your payments out 
over a longer period. 
All outstanding charges must be paid before you can regis-
ter for upcoming terms. Graduation and transcripts will also 
be held until all University bills are paid. 
Your enrollment at the University creates a contract 
between you and YSU. If you choose not to attend the 
University, you must officially withdraw from all courses 
within the first week of classes to receive 100% refund or 
reduction of charges (see refund policy on p.24).
If you decide to withdraw from the University once you 
have enrolled,  you must access the Complete Withdrawal 
Option on the Student On-Line Advisement and Registra-
tion System (SOLAR) or come to the Office of the Regis-
trar in Meshel Hall.  

Fees
 Approximately 50 percent of the educational and general 
fund revenue of Youngstown State University is received 
as a subsidy from the State of Ohio. The balance must be 
raised from the students and from other non-appropriated 
sources. The Board of Trustees of Youngstown State 
University has pledged to make every effort to keep the 
required fees as low as is consistent with providing quality 
education. It is intended that fees not be adjusted more 
often than annually and that fee changes be announced in 
the spring or early summer. The Board of Trustees does, 
however, reserve the right to change any fee, charge or fine 
without notice if conditions warrant.

  The table found on  page 13 lists all fees, charges and 
fines for the current academic year. An explanation of each 
follows.

Tuition. The sum of the instructional fee and the general 
fee is the tuition for the student.
Instructional Fee. This fee is assessed all students each 
term. The rate is per academic semester hour of credit for 
one to 12 credits or for more than 16 credits; it is a flat rate 
for students registering for 12 to 16 credits during one term. 
Students registering for 17 or more credits pay the flat rate 
plus the per-credit rate for each credit over 16. This fee 
supplements the state subsidy and is a source of revenue for 
the University’s educational and general fund.

Audited Courses. Students may audit courses (i.e., register 
to take a course without receiving credit). The fee for audit-
ing a course is the same as if the course were taken  
for credit.

General Fee. This fee is also assessed all students each 
term; the rate depends upon the number of credits regis-
tered for. This fee is for non-instructional services such 
as Kilcawley Center, intercollegiate athletics, intramural 
sports, performing artists and lecture programs, student 
government, and the Career Services Office.

Non-Resident Tuition Surcharge. As noted above, all 
students pay the instructional fee and the general fee. Those 
students who are not legal residents of Ohio must pay a 
surcharge in addition. Students who are legal residents 
of the regional service area pay a lesser surcharge than 
do students who are legal residents of other areas. The 
regional service area includes the counties of Chautauqua, 
New York; Allegheny, Armstrong, Beaver, Butler, Clarion, 
Crawford, Erie, Fayette, Forest, Greene, Indiana, Jeffer-
son, Lawrence, Mercer, Venango, Warren, Washington, 
and Westmoreland, Pennsylvania; and Brooke, Hancock, 
Marshall, and Ohio, West Virginia.
Technology Fee. This fee is charged to all students each 

term and is applied on a per-credit basis. It provides for 
Internet service, an open computer laboratory in Maag Li-
brary, increased computer laboratory reliability and techni-
cal assistance, support for Network Services and Electron-
ics Maintenance Services, and partial general support for 
the cost of maintaining centralized mainframe computing 
capabilities, including, but not limited to, systems used for 
admissions, student registration, financial aid, and student 
accounts operations.

Credit by Examination Fee. A fee is charged for each 
course for an individual examination provided by an 
academic department to determine whether a student can 
be given academic credit for his or her knowledge of the 
course material. The fee must be paid before the test can be 
taken.  This fee is charged on a per-credit basis.

Health and Physical Education Locker and Towel Fee. 
Students enrolled in a class requiring use of a basket, or 
towel service in Beeghly Physical Education Center or the 
Sports Complex do not pay a fee. Other authorized persons 
pay a Campus Recreation Locker and Towel fee each 
academic term. Loss of or damage to the lock or towel will 
result in assessment of a replacement charge.

Late-Add Fee. Late adds will be granted on an exceptional 
basis only and there will be a late-add fee assessed for each 
course added after the add deadline.

Late Payment Fees. Payment of a bill after the due date 
results in assessment of a late payment fee. All fees and 
charges billed must be paid in full. Partial payments will re-
sult in the assessment of a late fee. This fee is also charged 
any student who registers after classes begin.

Late Registration Fee. A fee is charged a currently en-
rolled student who fails to register for the next term at the 
assigned time and later registers at the time assigned new or 
returning students. 

Parking Permit Fee. A permit to park in YSU parking 
facilities will be issued to students and employees of the 
University upon payment of the fee. The fee is for the 
academic term and does not guarantee an available space 
in any particular lot. Some facilities are restricted (e.g. for 
students only, for faculty and staff only, or resident hall 
residents only). The current Driving and Parking Regula-
tions pamphlet and parking lot map should be consulted. A 
daily fee is charged anyone without a permit who wishes to 
park in facilities designated for cash business. Persons other 
than employees and students who are on campus for a short 
period of time to conduct business may park in one of the 
visitors’ lots if space is available. The parking permit fee is 
refundable only if the student returns the permit access card 
and current validation sticker prior to the end of the 100% 
tuition refund period (see Reduction/Refund on following 
page). If a student completely withdraws, the permit, access 
card and current validation sticker must be returned within 
five days of either the withdrawal date or  the last date of 
the 100% tuition refund period—whichever is earlier—in 
order to obtain a refund for this fee.

Performance Music Fee. This fee is charged in addition 
to the regular tuition. It is assessed students taking music 
lessons and is applied on a per-credit basis.

Proficiency Examination Fee. A fee is charged for an 
examination provided by an academic department to 
determine a student’s proficiency for some reason other 
than assignment of academic credit. If academic credit is 
to be awarded, the credit by examination fee applies and 
not this fee.

Registration Reinstatement Fee. A nonrefundable fee is 
charged any student whose current registration is cancelled, 
for any reason (including delinquent payment), and who is 
subsequently permitted to re-register. This fee is in addition 
to any other applicable fees, fines or penalties. Registra-
tion in the same course(s) cannot be guaranteed since the 
course(s) may have closed in the meantime.

Technology/Laboratory Materials Fee. This fee is de-
signed to partially offset expenses associated with courses 
that make use of supplies, equipment or personnel support 
beyond that associated with typical lecture courses. Ex-
amples include chemical supplies, engineering equipment, 
computers, software, and lab monitors.

Testing Fees. The University Office of Testing supervises a 
variety of special tests used for admission to college, gradu-
ate, or professional schools. The fees are established by the 
agencies responsible for the tests. Students are advised to 
contact the center for information and to make reservations. 
An additional fee is charged if a student is allowed to take a 
test without a reservation.

Undergraduate Application Fee. This fee is charged  
every new applicant for admission. This fee is non-re-
fundable. Former students do not have to pay to apply for 
re-admission.

Service Charges
Check Replacement Fee. A nonrefundable fee is charged 
for each request to have a student refund check replaced.
Computer-Based Placement Re-Test Fee. A nonrefundable 

fee is charged each time a computer-based placement test 
is retaken.

Identification Card Replacement Charge. A non-refund-
able charge is made for replacement of an ID card.

Physical Education Activity Charge. Certain activity 
courses (e.g. bowling, skiing, ice skating, scuba diving) 
are available only upon the payment of a charge sufficient 
to cover the cost of the facility or transportation. These 
charges are set by the operator of the facility, are paid by 
the student to that operator (not to the University), and are 
in addition to any other applicable fee.

Housing Charges. University housing is available for 
the academic year and summer terms. The academic year 
contract includes fall and spring terms. Charges are billed 
each semester. The residence contract includes room and 
19 meals per week. In addition to the charge for service, 
a security deposit is required. Payment and refunds are as 
scheduled in the housing contract. Meal tickets are also 
available for students who are not residents of University 
Housing.

Returned Check or Credit Card Charge. A charge is 
levied on anyone whose check or charge is returned unpaid 
by the bank. If any late payment results therefrom, the ap-
plicable fee is also assessed. Failure to pay billing of return 
check and/or charge within six days; and/or a second check/
charge return will result in the University not accepting 
this type of payment at any of its collection points and may 
subject the student to financial suspension for the term.

Student Locker Rental. A limited number of lockers are 
available in various buildings for the convenience of com-
muting students. Locker payments and assignments are 
made in Kilcawley Center.

Thesis-Binding Charge. A charge is made for each copy of 
a master’s thesis bound by the William F. Maag, Jr. Library.
Transcript of Credits Charge. While no charge is made for 
normal transcript processing requests issued by the Office 
of Records, there are charges for rush or overnight express 
requests. Transcripts will not be issued for anyone with 
outstanding debts owed to the University.

Fines
Parking Violation Fine. Parking without a permit, parking 
in unauthorized areas and other offenses as identified in the 
Parking Regulations brochure will result in the issuance of 
a citation against the vehicle and its owner, or against the 
student responsible for the vehicle (e.g., a student driving 
a parent’s car). Payment of a fine removes the citation. In 
certain cases, vehicles may be towed. See the regulations 
for detailed information.

Library Fines. Fines are assessed for failure to return 
books on time as stipulated or for the unauthorized removal 
of a reserved book. Willful damage or defacement of 
library materials or other property is a violation of state law 
and is punished as such.

Withdrawal
Complete Withdraw from the University. The student 
who wishes to withdraw from all courses in a particular 
term must access the Complete Withdraw Option on the 
Student On-line Advisement and Registration System (SO-
LAR) or come to the Office of the Registrar. Any student 
receiving Title IV financial aid must seek advisement from 
the Office of Financial Aid prior to processing a complete 
withdrawal. A complete withdrawal may be executed be-
fore classes or after the term starts.

Reduction/Refund of Fees and Charges Upon With-
drawal. To withdraw from a single course, or from all 
courses (complete withdrawal), it is necessary to process 
a change of registration through BANNER online via the 
MyYSU Portal – Registration.  It is the student’s re-
sponsibility to confirm that the withdrawal was correctly 
processed and the course(s) is/are deleted.  Nonattendance 
of class, or notification to the instructor of department, does 
not constitute official withdrawal.

Effective Summer 2008, if a student is permitted to with-
draw from the University of it a student reduces his or her 
academic load, a refund of the tuition charge, and the non-
resident tuition surcharge, where applicable, shall be made 
in conformity with the following schedule for regularly 
scheduled courses:

    *Since access to change of registration is now available online 	  
          24/7, every day of the week is counted (including weekends and  
          holidays) when calculating tuition refunds.

Note:  for a complete withdrawal from any term, all applicable fees, fines, 
and penalties will be deducted from any refunds.  If fees were paid by 
scholarship, loan, or grant-in-aid, the appropriate credit will be issued to the 
fund from which the initial payment was made.  Student accounts paid with 
financial aid awards may be subject to a financial aid repayment.  No refunds 
will be issued until after the 18th day of the term.
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Length  	 100% & refund	 No reduction    
course	 	 of charges

6 weeks or more	 thru the 18th	 *19th day and later
Less than 6 wks	 day, 15% of the	 greater than 15% 	  	
	 course	 of the course



		  Men’s 	 Women’s 	
Sport	 Teams	 Teams			    

Baseball	 41		   

Basketball	 15	 15	

Football	 91		

Golf	 11	 10		

Soccer		  26

Softball		  21		

Swimming 
and Diving		  20		   

Tennis	 9	 9	

All Track Combined	 70	 80	

Volleyball	  	 18		

Total 
Participants	 237	 199	

Unduplicated 
Count of Participants	 192	 153

*”Track and Field, Cross-Country” participants are broken out by each of the three sports.

Student Records
Notification of Rights Under FERPA
The Family Educational Rights and Privacy Act (FERPA) 
affords students certain rights with respect to their educa-
tion records.  They are:

(1)  The right to inspect and review the student’s education 
records within 45 days of the day the University receives a 
request for access.

A student should submit to the registrar, dean, head of the 
academic department, or other appropriate official, a writ-
ten request that identifies the record(s) he/she wishes to 
inspect.  The University official will make arrangements for 
access and notify the student of the time when and the place 
where the records may be inspected. If the records are not 
maintained by the University official to whom the request 
was submitted, such official shall advise the student of the 
correct official to whom the request should be addressed.

(2)  The right to request the amendment of the student’s 
education records that the student believes are inaccurate, 
misleading, or otherwise in violation of the student’s pri-
vacy rights.

A student should write the University official responsible 
for the record in question, clearly identifying the part of 
the record he/she wants changed, and specifying why it is 
inaccurate, misleading, or otherwise in violation of his/her 
privacy rights.

If the University decides not to amend the record as 
requested by the student, the University will notify the stu-
dent of the decision in writing and advise the student of his/
her right to a hearing regarding the request for amendment. 
Additional information regarding the hearing procedures 
will be provided to the student when notified of the right to 
a hearing.	
		
(3)  The right to consent to disclosures of personally 
identifiable information contained in the student’s educa-
tion records, except to the extent that FERPA authorizes 
disclosure without consent.

Personally identifiable information is information that, if 
disclosed, would make a student’s identity easily traceable, 
e.g., name, address or social security number. One excep-
tion which permits disclosure without consent is disclosure 
to University officials with legitimate educational interests. 
A University official is a person employed by Youngstown 
State University in an administrative, supervisory, aca-
demic, research, or support staff position (including law 
enforcement unit personnel and health staff); a person or 
company with whom the University has contracted (such as 
an attorney, auditor, or collection agent); a person serving 
on the Board of Trustees; or a student or volunteer serving 
on an official committee, or assisting a University official 
in performing his/her tasks.

A University official has a legitimate educational interest if 
the official needs to review an education record in order to 
fulfill his or her professional responsibility for Youngstown 
State University.

Upon request by another school in which a student seeks 
or intends to enroll, Youngstown State University also 
discloses education records without a student’s consent to 
officials of such school.

(4)  The right to prevent the University from disclosing any 
or all of the information about the student the University 
has designated as directory information. 
 
FERPA permits the disclosure of directory information 
without the consent of the student. Directory information is 
information contained in a student education record which 

would not generally be considered harmful or an invasion 
of privacy if disclosed. Youngstown State University has 
designated the following types of information as directory 
information:
a. name;
b. address (campus and home);
c. telephone listing (campus and home);
d. e-mail address (campus and home);
e. date and place of birth;
f. field of study;
g. participation in officially recognized activities and 	     
sports;
h. weight and height of members of athletic teams;
i. dates of attendance;
j. degrees and awards received;
k. the most recent previous educational institution 
    attended; and
l. photographic, video or electronic images of student.

Any student wishing to exercise this right must inform the 
Executive Director of Enrollment Management in writing 
within the first seven (7) calendar days of any academic se-
mester of the  information not to be designated as directory 
information with respect to that student. If no such written 
notification is submitted, the University will assume that 
a student does not object to the release of the directory in-
formation.  A student’s request for such non-disclosure will 
remain in effect until the student notifies, in writing, the 
Executive Director of Enrollment Management otherwise.    

(5)  The right to file a complaint with the U.S. Department 
of Education concerning alleged failures by Youngstown 
State University to comply with the requirements of 
FERPA.

Changes to FERPA. In 1998, Congress made changes to 
FERPA as follows: Colleges and universities can notify 
parents of any student younger than 21 caught drinking or 
using illegal drugs. The new rules make clear that colleges 
and universities do not have to hold disciplinary hear-
ings before alerting parents. Colleges and universities can 
establish their own procedures for deciding when to contact 
parents and are not required to notify the student when 
they have contacted the parents. However, the institutions 
must keep a record of the disclosures and provide it, upon 
request, to any student who wishes to know whether his or 
her parents have already been notified.

The name and address of the office that administers 
FERPA is:
Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, S.W.
Washington, D.C.  20202-4605

Any questions about this notification should be directed to 
the Executive Director of Enrollment Management.

Higher Education Act
Reporting , 2007-2008
Reporting of Institutional Information Concerning Inter-
collegiate Athletics Programs

All coeducational institutions of higher education that 
participate in any Federal student financial aid program 
(Federal Pell, Federal SEOG and Federal SSIG Grants; 
Federal Work Study; and Federal Family Education, 
Federal Perkins, and William D. Ford Federal Direct Loan)  
and have intercollegiate athletic programs must provide 
information concerning their intercollegiate athletics 
programs under the Equity in Athletics Disclosure Act of 
1994, Section 485g of the Higher Education Act of 1965, 
20 U.S.C. 1092.

This act and accompanying Federal regulations require that 
the following information, based on the previous reporting 
year, be available for inspection by students, prospective 
students, and the public by October 15 each year.

Number of Undergraduates
(i.e., full-time baccalaureate, degree-seeking students)  
by gender:

Fall 2007 Enrollment	   	 Percent
Male undergraduates	 5,611	 45.7%
	

Female undergraduates	 6,664	 54.3%
	

Total undergraduates	 12,275	 100.0%

Athletics Participation
Participants means students who are on the roster as of the day of a varsity team’s first scheduled contest 
during the traditional season.

Number of Participants

15

Total Participants
Men and Women 345		  100.0%

 

If a withdrawal is after the prescribed time limits (as 
indicated above), all tuition and other applicable fees 
and charges are forfeited.  All applicable fees, fines, and 
penalties due must be paid before the refund is paid.

Tuition charges are based on the total number of hours as 
of the last date of the tuition refund period plus any hours 
added after the refund period. Hours dropped after the 
refund period outlined above do not “exchange” for hours 
added after the refund period. 

If a student withdraws for reasons beyond his or her control 
(e.g., illness, military service, job transfer, or shift change 
imposed by the employer which creates a direct conflict 
with the class schedule), the fee charges may be reduced in 
direct proportion to the number of weeks enrolled.

An application for Involuntary Withdrawal can only be 
processed for courses in which the student has already 
received a grade of “W” (withdrawn). Applications for 
involuntary withdrawal will only be considered for terms 
falling within the immediately preceding one-year time pe-
riod (3 semesters). Appeals pertaining to terms beyond this 
one-year time limit will not be accepted. All Applications 
for Involuntary Withdrawal must be documented, and are 
processed only by mail on forms provided by the Bursar. 
Address such correspondence to the Fees and Charges Ap-
peals Board, c/o Bursar, Youngstown State University, One 
University Plaza, Youngstown, OH 44555.
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This table lists the number of head coaches 
assigned to each men’s team, whether that
coach is a male or female, whether that coach 
is assigned to that team on a 
full-time or part-time basis, 
and whether that coach is a 
full-time employee of the 
institution.  The table includes 
paid coaches, volunteer 
coaches, interns, and graduate 
assistant coaches.  For 
purposes of this report, 
the term “Full-time Coaching 
Duties” means the individual’s 
employment responsibilities 
at the institution are 
exclusively those as coach of 
that team, and only that team, 
and are consistent with the 
institution’s definition of a 
full-time employee of the 
institution (e.g., 40 hours per 
week or more) or part-time 
employee of the institution 
(e.g., less than 40 hours 
per week).  For purposes 
of this report, the term “Full-time University Employee” means the individual’s overall employment responsibilities at the institution are consistent with the 
institution’s definition of a full-time employee (e.g., 40 hours per week or more) although that individual may have responsibilities other than a coach of that 
team, either within the athletic department or another department of the institution.  

Head Coaches - Men’s Teams

		  Full-time	 Part-time 	 Full-time 	 Part-time 	 Full-time 	 Part-time	 Full-time	 Part-time 	 Total
Sport	 Coaching	 Coaching	 University	 University	 Coaching	 Coaching	 University	 University	 Head
		  Duties	 Duties	 Employee	 Employee or 	 Duties	 Duties	 Employee	 Employee  or	 Coaches
					     Volunteer				    Volunteer  	

Baseball	 1		  1						      1

Basketball	 1		  1						      1

Football	 1		  1						      1	

Golf	  1			   1					     1

Soccer		

Softball		

Swimming 
and Diving	

Tennis	  1	  		  1					     1		

Track  & Field, 
Cross-Country		  1	 1						      1

Volleyball
		

Coaching 
Position Totals	 5	 1	 4	 2	 0	 0	 0	 0	 6	

Female Coaches - Head CountMale Coaches - Head Count

Head Coaches of Men’s Teams

This table lists the number of head coaches 
assigned to each women’s team, whether that 
coach is a male or female, whether the coach 
is assigned to that team on a
full-time or part-time basis, 
and whether that coach is 
a full-time employee of the 
institution.  The table includes 
paid coaches, volunteer 
coaches, interns, and 
graduate assistant coaches.  
For purposes of this report, 
the term “Full-time Coaching 
Duties” means the individual’s 
employment responsibilities 
at the institution are 
exclusively those as coach 
of that team, and only that 
team, and are consistent 
with the institution’s definition 
of a full-time employee of 
the institution (e.g., 40 hours 
per week or more) or part-
time employee of the 
institution (e.g, less than 
40 hours per week).  For 
purposes of this report, the 
term “Full-time University Employee” means the individual’s overall employment responsibilities at the institution are consistent with the institution’s definition 
of a full-time employee (e.g., 40 hours per week or more) although that individual may have responsibilities other than a coach of that team, either within the 
athletic department or another department of the institution.  

Head Coaches - Women’s Teams

		  Full-time	 Part-time 	 Full-time 	 Part-time 	 Full-time 	 Part-time	 Full-time	 Part-time 	 Total
Sport	 Coaching	 Coaching	 University	 University	 Coaching	 Coaching	 University	 University	 Head
		  Duties	 Duties	 Employee	 Employee or 	 Duties	 Duties	 Employee	 Employee  or	 Coaches
					     Volunteer				    Volunteer  	

Baseball	  		   						      1

Basketball	  		   		  1		  1		  1		

Football	  		   						       	

Golf		   			   1			   1	 1

Soccer	 1		  1					      	 1

Softball					     1		  1		  1

Swimming 	 1		  1						      1
and Diving	

Tennis	  	  		   	 1			   1	 1		

Track  & Field, 
Cross-Country		  1	 1						      1

Volleyball	 1		  1						      1
		

Coaching 
Position Totals	 3	 1	 4	 0	 4	 0	 2	 2	 8	

Female Coaches - Head CountMale Coaches - Head Count

Head Coaches of Women’s Teams

Operating Expenses 
per Team

All expenses an institution incurs attributable 
to home, away, and neutral-site intercollegiate 
athletic contests (commonly known as “game-day 
expenses”), for (A) Lodging, meals, transporta-
tion, uniforms, and equipment for coaches, team 
members, support staff (including, but not limited 
to team managers and trainers), and others; and 
(B) Officials. 

Per Capita 
Expenses

Operating 
Expenses

Total
Operating 
Expenses

Baseball	 $108,480		  41		  $2,646		  $108,480

Basketball	 153,226	 120,008	 15	 15	 10,215	 8,001	 $273,234

Football	 443,580		  91		  4,875		  $443,580

Golf	 30,135	 35,420	 11	 10	 2,740	 3,542	 $65,555

Soccer	 47,977	 47,977		  26		  1,845	 $47,977

Softball		  46,016		  21		  2,191	 $46,016

Swimming 
and Diving		  62,719		  20		  3,136	 $62,719

Tennis	 20,169	 19,019	 9	 9	 2,241	 2,113	 $39,188

Track and Field,
X-Country	 38,732	 61,277	 70	 80	 553	 776	 $100,009

Volleyball		  48,319		  18		  2,684	 $48,319

Total 	 $794,322	 $440,755	 237	  199			   $1,235,077

Percentage 
of Total	 64.3%	 35.7%					     100.0%

*Per capita expense for “Track and Field, X-Country” determined using total number of participants for cross country, indoor track, and outdoor track.

Sport Women’s
Teams

Men’s
Teams

Women’s
Teams

Men’s
Teams

Number of
Participants

Men’s
Teams

Women’s
Teams
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This table lists the number of assistant  coaches 
assigned to each women’s team, whether that 
coach is a male or female, whether the coach 
is assigned to that team on a
full-time or part-time basis, 
and whether that coach is 
a full-time employee of the 
institution.  The table includes 
paid coaches, volunteer 
coaches, interns, and 
graduate assistant coaches.  
For purposes of this report, 
the term “Full-time Coaching 
Duties” means the individual’s 
employment responsibilities 
at the institution are 
exclusively those as coach 
of that team, and only that 
team, and are consistent 
with the institution’s definition 
of a full-time employee of 
the institution (e.g., 40 hours 
per week or more) or part-
time employee of the 
institution (e.g, less than 
40 hours per week).  For 
purposes of this report, the 
term “Full-time University Employee” means the individual’s overall employment responsibilities at the institution are consistent with the institution’s definition 
of a full-time employee (e.g., 40 hours per week or more) although that individual may have responsibilities other than a coach of that team, either within the 
athletic department or another department of the institution.  

Assistant Coaches - Women’s Teams

Assistant Coaches of Women’s Teams

		  Full-time	 Part-time 	 Full-time 	 Part-time 	 Full-time 	 Part-time	 Full-time	 Part-time 	 Total
Sport	 Coaching	 Coaching	 University	 University	 Coaching	 Coaching	 University	 University	 Assistant
		  Duties	 Duties	 Employee	 Employee or 	 Duties	 Duties	 Employee	 Employee  or	 Coaches
					     Volunteer				    Volunteer  	

Basketball	 1 		   1		  2		  2 		  3		

Golf		   					      		   0

Soccer	 1	  	 1		   		   	  	 1

Softball	 1			   1	 2		  1 	 1	 3

Swimming 	  		   	  					      
and Diving	 1			   1	 1		  1		  2

Tennis	  	  		   		   		   	 0		

Track  & Field, 
Cross-Country		  4	  	 4		  1		  1	 5

Volleyball	  		   		  1		  1	  	 2
		

Coaching 
Position Totals	  4	 4	 2	 6	 6	 1	 5	 2	 16	

Female Coaches - Head CountMale Coaches - Head Count

Assistant Coaches - Men’s Teams

This table lists the number of assistant coaches 
assigned to each men’s team, whether the 	
coaches are male or female, whether they are
 assigned to 	
that team on a full-time or 
part-time basis, and whether 
they are full-time employees 
of the institution.  The table 
includes paid coaches, 
volunteer coaches, interns, 
and graduate assistant 
coaches.  For purposes of 
this report, the term “Full-time 
Coaching Duties” means 
the individual’s employment 
responsibilities at the 
institution are exclusively 
those as coach of that team, 
and only that team, and are 
consistent with the institution’s 
definition of a full-time 
employee of the institution 
(e.g., 40 hours per week 
or more) or part-time 
employee of the institution 
(e.g., less than 40 hours per 
week).  For purposes of this 
report, the term “Full-time University Employee” means the individual’s overall employment responsibilities at the institution are consistent with the institu-
tion’s definition of a full-time employee (e.g., 40 hours per week or more) although that individual may have responsibilities other than a coach of that 
team, either within the athletic department or another department of the institution.  

Assistant Coaches of Men’s Teams

		  Full-time	 Part-time 	 Full-time 	 Part-time 	 Full-time 	 Part-time	 Full-time	 Part-time 	 Total
Sport	 Coaching	 Coaching	 University	 University	 Coaching	 Coaching	 University	 University	 Head
		  Duties	 Duties	 Employee	 Employee or 	 Duties	 Duties	 Employee	 Employee  or	 Coaches
					     Volunteer				    Volunteer  	

Baseball	 3	  		  3					     3

Basketball	 3		   3						      3

Football	 10		  6	 4					     10	

Golf		   	  		   					   

Soccer		

Softball		

Swimming 
and Diving	

Tennis	  	  		   					      0		

Track  & Field, 
Cross-Country		  4		  4		  1		  1	 5

Volleyball
		

Coaching 
Position Totals	 16	 4	 9	 11	 0	 1	 0	 1	 21	

Female Coaches - Head CountMale Coaches - Head Count

Revenues

Revenues from appearance guarantees and options, an athletic confer-
ence, tournament or bowl games, concessions, contributions from 
alumni and others, institutional support, program advertising and sales, 
radio and television, royalties, signage and other sponsorships, sports 
camps, State or other government support, student activity fees, ticket 
and luxury box sales, and any other revenues attributable to intercol-
legiate athletic activities.

		

		  Men’s	 Women’s 	 Total  
Sport	 Teams	 Teams	

Basketball 	 $381,581	 $17,790	 $399,371

Football	 1,894,131		  1,894,131	
Total Revenues of
all Sports, except  
football and basketball, 
combined	 57,841	 223,611	 281,452 

Total Revenues	 2,333,553	 241,401	 2,574,954

Not allocated by  
gender/spat			   7,239,300

Grand Total			   $9,814,254

Revenues by Team
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Head Coaches’ Salaries

Includes gross salaries, bonuses, and benefits provided 
to head and assistant coaches which includes all gross 
wages, benefits and bonuses attributable to coaching that 
would be reportable on university and related entities (e.g. 
foundations, booster clubs) W-2 and 1099 forms (e.g. car 
stipend, country club membership, entertainment allowance, 
compensation from camps, radio income, television income, 
tuition remission, earned deferred compensation benefits).

Average Salaries of		  Dollars per	 Number of	 Dollars 	 Number of
Head Coaches 		  Position	 Positions	 per FTE	 FTEs	

Men’s Teams		  $79,463	 6	 $100,374	 4.75

Women’s Teams		  $54,039	 8	 $61,759	 7.00	

Assistant Coaches’ Salaries

Includes gross salaries, bonuses, and benefits provided to 
head and assistant coaches which includes all gross wages, 
benefits and bonuses attributable to coaching that would be 
reportable on university and related entities (e.g. foundations, 
booster clubs) W-2 and 1099 forms (e.g. car stipend, country 
club membership, entertainment allowance, compensation 
from camps, radio income, television income, tuition remis-
sion, earned deferred compensation benefits).

Average Salaries of		  Dollars per 		  Dollars	 Number of
Assistant Coaches		  Position	 Positions	 per FTE	 FTEs	

Men’s Teams		  $55,817	 14	 $100,442	 7.78	

Women’s Teams		  $23,503	 14	 $36,079	 9.12	

Expenses

Expenses include appearance guarantees and options, athletically-related 
student aid, contract services, equipment, fund-raising activities, operating 
expenses, promotional activities, recruiting expenses, salaries and benefits, 
supplies, travel, and any other expenses attributable to intercollegiate activi-
ties. Debt service and capital expenses are not included in these totals.

Recruiting Expenditures

Includes transportation, lodging and meals for prospective student-athletes and insti-
tutional personnel on official and unofficial visits, telephone call charges, postage, and 
such. Includes value of use of institution’s own vehicles or airplanes as well as in-kind 
value of loaned or contributed transportation. 

Recruiting Expenditures	 Dollars	 Percent of Total

Men’s Teams		  $98,609	 60.9%

Women’s Teams		  $63,263	 39.1%

Total  		  $161,872	 100.0%

Athletically Related Student Aid

Includes the total amount of athletically related student aid awarded, 
including summer school and tuition waivers (including aid given to 
student-athletes who have exhausted their eligibility or who are inac-
tive due to medical reasons).

Athletically Related Student Aid	 Dollars	 Percent of Total

Men’s Teams		  $1,716,936	 55%

Women’s Teams		  $1,424,800	 45%

Total  		  $3,141,736	 100%

		

		  Men’s	 Women’s 	 Total  
Sport	 Team	 Team	

Basketball 	 $846,665	 $684,209	 $1,530,874

Football	 2,475,981		  2,475,981	

Baseball	 318,328	  	 318,328	
		

Total Expenses of
all Sports, except  
football and basketball, 
combined	 838,181	 2,165,849	 3,004,030

Total Expenses	 $4,160,827	 $2,850,058	 $7,010,885

Not allocated by gender			   $2,803,369

Grand Total			   $9,814,254

Expenses per Team



Institutional Report 
on the Quality

of Teacher Preparation:
Title II, Higher Education Act

All institutions that offer teacher-preparation programs 
are now required to make annual public reports under 
Title II of the Higher Education Act. 

Information is provided about the statewide pass rate 
on these tests, as well as other basic information about 
the institution’s teacher preparation program. Pass 
rates are reported in programs with ten or more stu-
dents who completed the teacher education program 
within the reporting period, the 2003-2004 academic 
year.  PRAXIS II is the test currently required for 
students to gain licensure to teach.

PRAXIS II is a standardized test developed and 
administered by  the Educational Testing Service.  
Teacher candidates in Ohio take one or more of these 
tests, depending upon the content area and age level 
they seek to teach.  There are 36 different PRAXIS II 
tests in use in Ohio: most of the tests are in arts and 
sciences or fine and applied arts content areas (e.g. 
music, mathematics, science, art, etc.),  while some are 
in professional education.  There are also some fields 
for which tests are still being developed.  These tests 
represent the performance of teacher candidates on pa-
per and pencil tests of either content-area knowledge 
or professional-education knowledge.

The institution will report scores for all teacher can-
didate  who completed their programs in 2003-2004.  
If those students subsequently re-took a test in 2005, 
their scores will be not be reported in this April’s data 
but in later years.  Also, if for any given test there 
were fewer than 10 test takers from an institution, the 
scores for that test will not be reported.  Delaying the 
reporting of these small numbers prevents conclusions 
being drawn from insufficient numbers of students and 
preserves student confidentiality.  In later years when 
the numbers of test takers for a test reach 10 or more, 
the institution will report the scores. 

The scores can be compared to the expectations for 
passing as set by the Ohio Board of Education.  When 
passing scores were established for PRAXIS II tests, 
the board set them high, among the highest in the na-
tion, as a way to communicate its high standards for 
those who enter the profession.  The scores can also be 
compared to the anticipated pass rates across the na-
tion and the average score for Ohio test-takers.  These 
comparisons provide indicators of the expectations 
of the Ohio Department of Education for Ohio test 

takers as well as comparisons of the success rate of 
Youngstown State University students to the average 
in the state.  

In fall 2002, the State of Ohio began reporting the 
scores from all teacher education institutions. All 
institutions are grouped into quartiles to reflect their 
passing rates.  Because some institutions require pas-
sage of PRAXIS II as a component of completing a 
program and other programs may differ in the kinds 
of students they recruit into teaching (undergraduate 
or graduate), comparisons among institutions, to be 
meaningful, must take into account the program de-
signs at the institutions and their impact on students’ 
likelihood of passing the tests prior to completing the 
program.  Youngstown State University does require 
passing of PRAXIS II for student  teaching eligibility 
and program completion.

Teacher candidates must pass the appropriate licen-
sure test to receive a license to teach from the state 
of Ohio.  Employers prefer—and are often obligated 
by law—to hire licensed teachers.  For the institution, 
the passing score provides one measure of quality of 
the institution as it prepares teachers.  If an institution 
is determined to be low-performing as defined by the 
state of Ohio, it and its students can lose certain forms 
of federal aid.   The state of Ohio has not yet ap-
proved a definition of low-performing, but will within 
the next year.

All full-time entry-year teachers hired in their area of 
licensure are assessed according to the PRAXIS III 
performance criteria.  The passage rate on PRAXIS 
III for 2006-2007 YSU program completers is 99.3%.

Educational
Testing Service

Type of Assessment2
Number
Taking

Assessment3

Number
Taking

Assessment3

Number
Passing

Assessment4

Number
Passing

Assessment4
Institutional

Pass Rate
Statewide
Pass Rate

1	The number of program completers found, matched and used in the passing rate calculation will not equal the sum of the column labeled “Number Taking Assessment” 

	 since a completer can take more than one assessment.
2	Institutions and/or States did not require the assessments within an aggregate where data cells are blank.
3	Number of completers who took one or more tests in a category and within their area of specialization.
4	Number who passed all tests they took in a category and within their area of specialization.
5	Summary Totals and Pass Rate: Number of completers who successfully completed one or more tests across all categories used by the state for licensure and the total pass 

Aggregate and Summary Institution-Level Pass-Rate Data: Regular Teacher Preparation Program

Institution Name

Institution Code

State

Number of Program 
Completers 
Submitted

Number of Program 
Completers found, 
matched, and 
used in passing 
rate Calculations1
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HEA – Title II
2006-2007 Academic Year
Quartile Ranking

Youngstown 
State
University

1975

Ohio

302

301

	 Aggregate - Basic Skills	

	 Aggregate - Professional Knowledge	 289	 288	 100%	 7405	 7145	 96%

	 Aggregate - Academic Content Areas 
	 (Math, English, Biology, etc.)	 305	 304	 100%	 7699	 7474	 97%

	 Aggregate - Other Content Areas
	 (Career/Technical Education, Health Educations, etc.)	 4	  	  	 127	 127	 100%

	 Aggregate - Teaching Special Populations
	 (Special Education, ELS, etc.)	 32	 31	 97%	 998	 951	 95%

	 Aggregate - Performance Assessments

	 Summary Totals and Pass Rates5	 300	 298	 99%	 7557	 7165	 95%




